WRTG 2010 Syllabus
Summer 2025
Online

Instructor: Jennifer Greenlee

Email: jennifer.greenlee@utah.edu or through Canvas**

**Note. if you are reaching out via email, please make sure you use your student email.
If you use a personal email, I cannot respond to specific details about your grade or
status in my class due to FERPA regulations.
Student Hours: Tuesday 10 a.m.-1 p.m. or at another time by request on Zoom (Find the link
here. Passcode: 326012)

Course Description
Writing in undergraduate academic contexts. Students practice analytical and persuasive writing

that addresses various academic audiences in a research university. Emphasis on writing for
learning, textual analysis, writing from research, and collaborative writing. To be taken
Freshman year.

Course Objectives
The following is a list of the learning outcomes for this course. In short, this is what you will

learn in WRTG 2010.

Researched Writing Skills (Source Use & Synthesis)
Students can find, evaluate, and utilize various types of quality sources as evidence and in
support of claims in writing projects (source use). Students demonstrate the ability to
integrate, combine, summarize, and otherwise synthesize sources to present an argument
(synthesis).

Rhetorical Dexterity
Students understand and demonstrate knowledge of rhetorical strategies, as well as the
process of inventing, planning, writing, and revising a text. Students can receive, process,
and incorporate feedback.

Critical Literacy
Students demonstrate the ability to engage a subject critically, analyzing it in terms of
power and privilege. Further, students will be able to look beyond the surface features of
a text to understand the deeper impact and meanings.

Multimodal Flexibility
Students demonstrate the ability to research and create multimodal arguments. Student
writing demonstrates the ability to use a variety of digital tools to research and write an
argument.


mailto:jennifer.greenlee@utah.edu
https://utah.zoom.us/j/8355966781
https://utah.zoom.us/j/8355966781

Course Requirements

Assignments:

The assignments in this course will help you build the rhetorical skills that you will need to
navigate academic writing across the university and beyond. They will also help you learn how
to compose in settings beyond the university and based on the various purposes, audiences, and
contexts you find yourself in.

Project 1: Op-Ed '"take a position" essay: This essay focuses on rhetorical invention
and making an argument about something you care about.

Project 2: Navigating Genres across Academic and Non-Academic Contexts: This
project explores generative Al, genre, and rhetorical analysis and culminates in paper
where you compare one topic across three different genres. It includes two
prewriting/scaffolding assignments

Project 3: Researched Argument Project: Building from Project 2, this multi-part
assignment will culminate in a final research paper where you demonstrate all of the
skills you've accumulated over the course of the semester.

Short assignments: These smaller assignments support the larger assignments and will
appear in numerous forms during the semester, including discussion posts.

Reflections: Throughout the semester, you will write reflections for each of the major
assignments which will serve as planning documents and reflection. Self-reflection on the
writing process is fundamental to learning to write.

Discussions and Course Participation: Participation and engagement in the course are
still imperative to your success in this course and the learning environment for both you
and your peers. Because of this, your participation will be assessed on discussion posts
and on your reading annotations through the Perusal software. Each post will have
specific instructions for responses (such as length and number of peer responses), but
there are general standards that each response should engage:

o Be a good community member. If you critique an idea, do it constructively and
without using ad hominem (personal) attacks. Ideas can be critiqued, but authors
should not be attacked using harsh language.

o Engage with the text and expand with it using your ideas. Your thoughts and ideas
matter just as much as the text’s ideas. That’s what makes a discussion post
interesting.

Getting Help:

If you encounter difficulties with an assignment, contact me immediately. I am here to
help and have many resources to assist you if you’re feeling stuck. Above all else, I value
communication. If anything happens through the semester, please reach out immediately
so we can work through it.



Grading Policies

Grade Breakdown
e Attendance/Participation: 10 %

e Discussion posts and in-class assignments etc.: 15%

e Project 1 (5 assignments): 20%

e Project 2 (5 assignments): 25%

e Project 3 (6 assignments): 30%
Grading Scale
A 94-100% C 73-75%
A- 90-93% C- 70-72%
B+  86-89% D+  66-69%
B 83-85% D 63-65%
B- 80-82% D- 60-62%
C+  76-79% E -59%
Deadlines + Late Work
Late Work

Late work is something that is difficult for everyone involved, including students. If you’re up
late working on an assignment, I don’t penalize students for turning in the assignment a few
minutes or even a couple hours late. I don’t believe this is a productive way to spend my time or
yours.

That said, I believe deadlines are important because it helps you establish time management and
task prioritization skills, which are both vital skills for you to learn. For that reason, once an
assignment is more than 12 hours late, there will be a 5% late penalty for each day they are late,
which is capped at 50%. There is ONE assignment exception for Peer Review Drafts because
your peers are dependent on you turning it in on time. Once peer reviews have been assigned,
you will lose points for the peer review portion of the assignment, but you will still receive
points for the draft you submit and feedback from myself if the paper is submitted before the
final draft of the major project is due.

Extension Requests and Communication

While my late policy may seem strict, it is strict for a reason. You’ve heard the usual line about
“the real world” and how there ““is no late work™ when you get a job, but that typically isn’t true
so long as you communicate with your boss ahead of time. My late policy is strict because I want
you to reach out if you’re struggling or if something has come up and you can’t get your
assignment in on time because that is the lesson you need to learn. Keeping it to yourself will
never be productive and will lead to far more issues than communicating openly.



I have no desire to take off points on your assignments that you worked hard on, and I know you
all have other classes and busy personal lives. For this reason, if a student emails 24 hours
before the due date, they will receive an automatic extension of up to 48 hours on assignments
or major papers. This policy is to reduce the stress on both student and instructor in waiting on or
responding to these requests. If you need a longer extension, please also include that in your
extension request, but only the two-day extension is guaranteed.

The email requesting the extension must include the date the assignment will be turned in by.
The subject line should include the assignment name and the word "Extension." Here is a link to
a template for what the email should look like.

If you are facing stressful and difficult circumstances, you do not need to worry that I won't
accommodate your request. Email me or come to office hours as soon as is reasonable, even if
that is after the due date so we can figure out how best to move forward.

Grading Timeline & Grade Appeals

Assignments are typically graded one week after submission but may take up to two weeks (or
ten working days). Once you receive a grade for an assignment, please review the assignment,
the grading rubric, and my feedback to help you develop a plan to improve on future
assignments.

You may appeal a grade you feel is incorrect. If, after receiving a grade, you feel a mistake has
been made, please email me using Canvas or University email within five (5) calendar days of
receiving a grade to set up an appointment either during Student Hours or at another time to
discuss the potential adjustment.

Re-submitting

All major assignments will have the option of revising and resubmitting for the possibility of
receiving up to half of the credit missed upon the first submission. The assignment must be
resubmitted within one week of the unit ending. Feedback will be limited on resubmissions.

Extra Credit
Each of the three major papers may be taken to the Writing Center for five (5) points of extra

credit. If you earn 100% on an assignment, the points will stack above that. However, individual
options will not be given to students, as I do not find it fair to extend an opportunity to one
student and not everyone else.

Feedback
Feedback on your papers is a critical component of instruction and is tailored specifically to your

work. For many assignments, particularly major ones, I will provide in-text comments on your


https://docs.google.com/document/d/1hsAtZ7aqrR1msvOO1aopvPeGQzLDYZTHhq-zOoEUdqU/edit?usp=sharing

submissions. These comments are designed to celebrate your successes, identify areas for
improvement, and to educate students on those areas.

My grades and feedback are never meant as judgments on the writer but tools for further
learning. Make sure that you are familiar with how to access both peer and instructor comments
in Canvas. If you need help navigating the system, there is a video on the Canvas page, and you
can always come to student hours.

Class Policies

Attendance and Participation
As this course is online and asynchronous, there are no attendance or participation requirements
outside of what is required on individual assignments.

Academic Dishonesty and AI
Academic dishonesty is something I take very seriously. Taking someone else’s words, ideas or

concepts, and using them without citing your source is plagiarism, as is using another student’s
essay, or part of their essay, as your own. Academic dishonesty can also occur when you use a
generative Al program like ChatGPT to complete writing tasks for you. While these tools
provide access to academic dishonesty, they also can be tools to assist writers. In WRTG 2010,
you are encouraged to use Al for brainstorming arguments, organizing ideas, and refining
grammar and style in your assignments, but these tools should be used as aids and not authors as
anyone or anything authoring your work except for you is academic dishonesty.

This class will spend some time exploring appropriate uses of Al in a writing class, which
includes reviewing this statement by the First-year Writing Program on Al in the classroom. If
you choose to use Al tools, it is very important to make certain that the work it produces does not
include made-up facts, false references, or fabricated studies. Al systems are bad at
fact-checking information and will create or cite false information. When you submit work,
you're vouching for its content, and Al being incorrect is not an excuse for academic dishonesty.
Submissions containing such false content will not be accepted, and repeated offenses could lead
to failing the class. Please take ownership of and responsibility for the assignments you produce
for this class to avoid an unfortunate outcome. The ideas and the language in your writing need
to be your own.

As your writing instructor, I reserve my right to inquire about suspected academic dishonesty,
including the use of generative Al. If I think that a particular assignment is indicative of
Al-generated writing, students may be asked to rewrite the assignment. A sure way to avoid
accusations of academic dishonesty is to document the sources you relied on, including an Al


https://docs.google.com/document/d/1EUGnVM3r79q5hofStKyAnW3JXGiGIMuvt6zrCVRSYkE/edit

statement disclosing how you used Al to aid in writing the assignment, using proper citation
styles as indicated by the assignment.

Avoiding Academic Dishonesty

We will discuss strategies on how to avoid even the appearance of academic dishonesty. If you

have any questions about it, feel free to ask. It is my experience that those writers who resort to
turning in fraudulent work are those who feel overwhelmed by the assignment and do so out of
desperation. If you get so frustrated with an assignment that you feel like your only option is to
resort to academic dishonesty, come see me. My role as a teacher is to help students, not punish
them. Use me as a resource to help you write, brainstorm or work out your essays.

Most importantly: A writing class is about learning to write. You are not expected to know all the
things about writing before you set foot in WRTG 2010. Please have patience with the process.
Practice writing without the fear of making mistakes. Use this opportunity to find your writing
voice, which always includes a few missteps and false starts.

Belonging, Opportunities, and Access (BOA)

In 2024, Utah adopted into law HB 261, "Equal Opportunity Initiatives." This law restricts the
university's efforts to further "diversity, equity, and inclusion" under that name, and it resulted in
the closure of the LGBT Resource Center, the Women’s Resource Center, the Black Cultural
Center, and the Center for Equity and Student Belonging. We recognize that our words alone do
not undo the effects and consequences of HB 261 on our students. As a Department, we find it
imperative to assure all students that we will continue to welcome students of all backgrounds
and continue to embrace our differences as we work toward justice and fairness in our
classrooms. Decades of scholarship in writing & rhetoric studies demonstrate that students
benefit when differences and cultural perspectives are recognized and valued and when learners’
distinctive needs are met. We offer this statement as the opening of an ongoing, collaborative
conversation between faculty, staff, and students within our Department.

Classroom Conduct

Professionalism and Respect

I will be respectful of each of you and your time. You can expect me to be on time to and focused
in class, to be considerate of your workload as full-time students, and to work with you to help
you learn the materials in the course and succeed. In return, I expect my students to be respectful
of the time I spend preparing your lessons (and making them fun) and engage in learning during
our courses

As part of that respect, I will typically answer your emails within 36 hours, except on the
weekends, as I will not always check my email on the weekends. An email on Friday afternoon
may not be answered until Monday.



Regarding difficult discussions: It can be very challenging to discuss issues of religion, race,
class, colonialism, gender, sexuality, and cultural difference in the classroom. We all come from
different social positions and experiences, and we have all had different opportunities to examine
the narratives that sustain structures of oppression. That said, it is important to continuously
examine the assumptions our backgrounds might lead us to make and to be mindful of how the
views we express and the language we use might affect others in the classroom community.
Please make every effort to listen and respond to one another respectfully and rhetorically.
During class discussions, listen with the intent to understand other points of view and be willing
to change your mind. You will get more out of your classes if you come willing to be taught.

Civility: Your grades in this course, while based in part on your willingness to think critically and
remain open to new thoughts and ideas, will not be affected by the political, philosophical, or
spiritual beliefs you express in your writing or class discussions. However, in accordance with
University of Utah policy—and to protect the learning environment for every student in the
class—I will not tolerate the use of racist, classist, sexist, heterosexist, ageist, or ableist language
in the classroom or in written assignments.

Content Accommodation

Please review the syllabus and readings to determine whether the content of the course or any of
the readings conflicts with any of your core beliefs. If you do see such a conflict, you can drop
the class, with no penalty, before the last day to drop courses. You are welcome to come and
discuss any such conflict with me, as well. In certain situations, I may also replace the errant
reading with one that is more closely aligned with your core beliefs. For more information on the
content accommodation policy, please visit the Accommodations Policy section of the
administration policy and procedures at http://www.admin.utah.edu/facdev/index.html

Religious Observance

If you have a conflict between a religious holiday and a scheduled class or graded assignment,
please contact me in advance so that we can make appropriate arrangements for homework and
classwork.

The Writing Center

The University Writing Center provides free, one-on-one consultations and tutoring sessions, for
any writing project, for any class, at any stage of the assignment (planning, drafting, revising).
You are urged to make an appointment with a writing center consultant for help with your
writing. Plan ahead—you’ll need to make an appointment. For more information, go to

www.writingcenter.utah.edu (Links to an external site.).


http://www.admin.utah.edu/facdev/index.html
http://www.writingcenter.utah.edu/

University Policies

Americans with Disabilities Act (ADA)
The University of Utah seeks to provide equal access to its programs, services, and activities for
people with disabilities.

All written information in this course can be made available in an alternative format with prior
notification to the Center for Disability & Access (CDA). CDA will work with you and the
instructor to make arrangements for accommodations. Prior notice is appreciated. To read the full
accommodations policy for the University of Utah, please see Section Q of the [nstruction &
Evaluation regulations.

In compliance with ADA requirements, some students may need to record course content. Any
recordings of course content are for personal use only, should not be shared, and should never be
made publicly available. In addition, recordings must be destroyed at the conclusion of the
course.

If you will need accommodations in this class, contact me, or for more information about what
support they can provide, contact:

Center for Disability & Access
801-581-5020

disability.utah.eduLinks to an external site.
162 Union Building

200 S. Central Campus Dr.

Salt Lake City, UT 84112

Drop/Withdrawal Policy

Students may drop a course within the first two weeks of a given semester without any penalties.
Students may officially withdraw (W) from a class or all classes after the drop deadline through
the midpoint of a course. A “W” grade is recorded on the transcript and appropriate tuition/fees
are assessed. The grade “W” is not used in calculating the student’s GPA. For deadlines to
withdraw from full-term, first, and second session classes, see the U's Academic Calendar.

Safety at the U
The University of Utah values the safety of all campus community members. You will receive
important emergency alerts and safety messages regarding campus safety via text message. For
more safety information and to view available training resources, including helpful videos, visit
safeu.utah.edu.

To report suspicious activity or to request a courtesy escort, contact:

Campus Police & Department of Public Safety


https://disability.utah.edu/
http://regulations.utah.edu/academics/6-100.php
http://regulations.utah.edu/academics/6-100.php
https://disability.utah.edu/
http://safeu.utah.edu/

801-585-COPS (801-585-2677)
dps.utah.edu

1735 E. S. Campus Dr.

Salt Lake City, UT 84112

Addressing Sexual Misconduct

Title IX makes it clear that violence and harassment based on sex and gender (which includes
sexual orientation and gender identity/expression) is a civil rights offense subject to the same
kinds of accountability and the same kinds of support applied to offenses against other protected
categories such as race, national origin, color, religion, age, status as a person with a disability,
veteran’s status, pregnancy and related conditions, or genetic information.

If you or someone you know has been harassed or assaulted, you are encouraged to report it to
university officials:

Title IX Coordinator & Office of Equal Opportunity and Affirmative Action

801-581-8365

oco.utah.edu

135 Park Building

201 Presidents' Cir.

Salt Lake City, UT 84112

Office of the Dean of Students

801-581-7066

deanofstudents.utah.edu

270 Union Building

200 S. Central Campus Dr.

Salt Lake City, UT 84112

To file a police report, contact:

Campus Police & Department of Public Safety

801-585-COPS (801-585-2677)

dps.utah.edu

1735 E. S. Campus Dr.

Salt Lake City, UT 84112

If you do not feel comfortable reporting to authorities, the U's Victim-Survivor Advocates
provide free, confidential, and trauma-informed support services to students, faculty, and staff
who have experienced interpersonal violence.

To privately explore options and resources available to you with an advocate, contact:
Center for Student Wellness


https://dps.utah.edu/
https://oeo.utah.edu/
https://deanofstudents.utah.edu/
https://dps.utah.edu/

801-581-7776
wellness.utah.edu

328 Student Services Building
201 S. 1460 E.

Salt Lake City, UT 84112

Mandatory Reporting for Sexual Harassment

Responsible employees are required under University policy to inform the Office of Equal
Opportunity (OEO) of all reports of discrimination or sexual misconduct. Some employees (e.g.
campus security authorities, those classified as confidential) are not required to report to OEO,
but may have other reporting obligations. Your instructors are mandatory reporters. While we
do have to report any sexual harassment, you do not have to act on the report once you are
contacted.

Lauren'’s Promise
Lauren’s Promise is a vow that anyone— faculty, staff, students, parents, and community
members— can take to indicate to others that they represent a safe haven for sharing incidents of
sexual assault, domestic violence, or stalking. Anyone who makes Lauren’s Promise vows to:
1. Listen to and believe those individuals who are being threatened or experiencing sexual
assault, dating violence or stalking;
2. Represent a safe haven for sharing incidents of sexual assault, domestic violence, or
stalking, and,
3. Change campus culture that responds poorly to dating violence and stalking.

By making Lauren’s Promise, individuals are helping to change campus cultures that respond
poorly to dating violence and stalking throughout the nation.

Academic Misconduct
It is expected that students comply with University of Utah policies regarding academic honesty,

including but not limited to refraining from cheating, plagiarizing, misrepresenting one’s work,
and/or inappropriately collaborating. This includes the use of generative artificial intelligence
(AJ) tools without citation, documentation, or authorization. Students are expected to adhere to
the prescribed professional and ethical standards of the profession/discipline for which they are
preparing. Any student who engages in academic dishonesty or who violates the professional and
ethical standards for their profession/discipline may be subject to academic sanctions as per the
University of Utah’s Student Code: Policy 6-410: Student Academic Performance, Academic
Conduct, and Professional and Ethical Conduct.

Plagiarism and cheating are serious offenses and may be punished by failure on an individual
assignment, and/or failure in the course. Academic misconduct, according to the University of
Utah Student Code:


http://wellness.utah.edu/
https://regulations.utah.edu/academics/6-410.php
https://regulations.utah.edu/academics/6-410.php

“...Includes, but is not limited to, cheating, misrepresenting one’s work, inappropriately
collaborating, plagiarism, and fabrication or falsification of information...It also includes
facilitating academic misconduct by intentionally helping or attempting to help another to
commit an act of academic misconduct.”

For details on plagiarism and other important course conduct issues, see the U's Code of Student
Rights and Responsibilities.

Indigenous Land Acknowledgement

The University of Utah has both historical and contemporary relationships with Indigenous
peoples. Given that the Salt Lake Valley has always been a gathering place for Indigenous
peoples, we acknowledge that this land, which is named for the Ute Tribe, is the traditional and
ancestral homelands of the Shoshone, Paiute, Goshute, and Ute Tribes and is a crossroad for
Indigenous peoples.

The University of Utah recognizes the enduring relationships between many Indigenous peoples
and their traditional homelands. We are grateful for the territory upon which we gather today; we
respect Utah’s Indigenous peoples, the original stewards of this land; and we value the sovereign
relationships that exist between tribal governments, state governments, and the federal
government. Today, approximately 60,000 American Indian and Alaska Native peoples live in
Utah. As a state institution, the University of Utah is committed to serving Native communities
throughout Utah in partnership with Native Nations and our Urban Indian communities through
research, education, and community outreach activities.

Student Wellness

Your personal health and wellness are essential to your success as a student. Personal concerns
like stress, anxiety, relationship difficulties, depression, or cross-cultural differences can interfere
with a student’s ability to succeed and thrive in this course and at the University of Utah. Please
feel welcome to reach out to your instructor or TA to handle issues regarding your coursework.
For helpful resources to manage your personal wellness and counseling options, contact:

Counseling Services
801-581-6826
counselingcenter.utah.edu
Student Services Building
201 South 1460 East, Rm 426
Salt Lake City, UT 84112

Center for Student Wellness
801-581-7776
wellness.utah.edu

2100 Eccles Student Life Center
1836 Student Life Way

Salt Lake City, UT 84112


http://regulations.utah.edu/academics/6-400.php
http://regulations.utah.edu/academics/6-400.php

Student Support at the U

Your success at the University of Utah is important to all of us here! If you feel like you need
extra support in academics, overcoming personal difficulties, or finding community, the U is here
for you. Please refer to the Student Support Services page for the U for updated information.

Basic Needs Collective

Success at The University of Utah includes learning about and using available resources. The
Basic Needs Collective (BNC) is a coordinated resource referral hub. They educate about and
connect students to campus and community resources to help them meet their basic needs. As a
central location for resource referrals related to food, housing, health insurance, managing
finances, legal services, mental health, etc., any student experiencing difficulties with basic needs
is encouraged to contact them. Drop into their office located in the Union basement, or schedule
with them online for an in-person or virtual visit through their webpage: basicneeds.utah.edu.



Preliminary Course Schedule

*Schedule is subject to change*
*All course readings are linked on the Canvas page for the day*

Week | Weekly Readings (For Discussions or Annotations) Assignments
Week [ Read: “Brief but Extremely Important Introductory Syllabus Quiz: May 14
One | Chapter that You Should Definitely Read” Beginning of the Semester Survey: May 16
Read: Why Rhetoric?” Annotate reading: May 16
Week |Read: “Chapter 1: Choosing and Developing Topics” Discussion, Exigency: May 21
Two  [Read: “Exigency: What makes my message Annotate reading: May 23
indispensable to my reader” The Care Inventory: May 25
Week |[Read: Open 2010, Chapter 3, “Artistic appeals: Being Annotate reading: May 28
Three | reasonable, emotional, and credible” Project 1 Draft: May 30
Peer Review Responses: June 1
Week | Listen to “Dissoi Logoi” from the Mere Rhetoric Annotate reading: June 4
Four |podcast Discussion, Dissoi Logoi: June 4
Project 1 Final Draft: June 8
Week [Read: Review assigned library resources Project 1 Reflection: June 11
Five | Watch: “15 ways to search Google 96% of people don’t | Annotate Reading: June 13
know about” Project 2 Annotated Bibliography: June 15
Read: “Finding & Evaluating Sources”
Week |Read Carol, “Backpacks vs. Briefcases: Steps Toward Annotate reading: June 18
Six Rhetorical Analysis” Project 2 Draft: June 20
Peer Review Responses: June 22
Week | MLA and APA Readings Annotate reading: June 25
Seven [Read Open 2010 chapter 2, “Under the Hood: Project 2 Final Draft: June 29
Enthymemes and the Logical Core of Written
Arguments”
Week | Watch Resource Synthesis video Research Proposal: July 2
Eight | Watch Synthesis Matrix tutorial Annotate Reading: July 4
Read “Reading Games: Strategies for Reading Project 2 Reflection: July 6
Scholarly Sources”
Week | Read: “What is Academic Writing?” Discussion, Angles and Perspectives: July 9
Nine

Annotate reading: July 11
Synthesis matrix: July 13




Week

Project 3 Draft: July 18

Ten Peer Review Responses: July 20
Week Discussion, Visualizing Research: July 23
Eleven Project 3 Final Draft: July 27
Week Project 3 Reflection: July 30

Twelve
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